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COLLECTIVE BARGAINING AGREEMENT 
Between 
THE INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS 
AFL-CIO 
UNIFORMED FIRE FIGHTERS ASSOCLATION LOCAL 287 
and 
THE CITY OF LONG BEACH, NEW YORK 
July 1,2004 - June 30,2010 
* 
THIS AGREEMENT entered into this 3 day of December, 2005, by 
and between the CITY OF LONG BEACH, NEW YORK, hereinafter 
referred to as the "City", and LOCAL 287, IAFF, UNIFORMED 
FIREFIGHTERS ASSOCIATION, AFL-CIO, Long Beach. New York 
hereinafter referred to as the "Association'. 
ARTICLE i 
TERM OF AGREEMENT 
A. This Agreement shall be effective from the first day of July 2004, and shall continue 
in full force and effect including the 30th day of June 2010. 
B. Negotiations for a new Ag~eement o succeed this one shall commence no later than 
April 1, 20 10. 
ARTICLE I1 
ASSOCLATION RECOGNITION and DUES DEDUCTION 
A. The City recognizes the Association as the exclusive bargaining agent of all ~ k y  
employees in the following unit: paid professional members of the fire fighting force 
in the ranks of Fire Fighter, Lieutenant (including all specializations) and any full- 
time professional personnel assigned to the Fire Department as the City may deem 
necessary, and excluding all Volunteer members of the Fire Department. 
B. The City recognizes the obligation of those members who are or who may become 
members of the Association to pay their Association dues, and the City agrees to 
deduct Association dues from the wages of all Association members who 
appear on the City payroll, and forward such dues, together with a list of 
employees for whom dues deductions are made, to the Association. Dues 
deductions are to be made each pay period. 
C. The City shall recognize the members of the Association (paid employees) as 
the primary emergency response unit, including EMS, EMS transportation, fire 
suppression, and hazardous materials incidents. 
ARTICLE I11 
WORK WEEK, SCHEDULING, TOURS, ADDITIONAL TIME & LIGHT DUTY 
'4. The existing work schedule of twenty four (24) hours on duty and seventy two 
(72) hours off duty shall be continued. 
B. Overtime shall be allocated. where possible, equally in rotation on the basis of 
seniority and suitability (equally trained and/or qualified personnel for the 
personnel in whom the opening exists.) An employee who works overtime 
shall receive time off at the rate of  time and one-half or payment at the rate of 
lime and one-half for  all overtime hours worked. 
C. In the event, under any circumstance, it is determined that the tour should be 
increased, then and in  that event, Firefighter and Officer personnel shall be 
chosen on the basis of qualifications and seniority. 
D. When any employee is assigned by competent authority to work out of rank or 
title at a higher rank o r  title than the employee's regular rank or title, the 
employee shall be compensated for working in that position, for the time 
worked, on a per diem basis which shall reflect the difference between the 
employee's regular salary which the employee would receive if promoted, regularly to 
the higher title or rank. 
E. Working out of rank or title assignment shall be determined on the basis of 
qualification and seniority from the on duty tour. \ 
F. Employees shall be permitted to accrue up to 480 total hours of compensatory time. 
The employee at hisher option can receive a total of a ten thousand dollar 
($10,000.00) paydown during their employment with the City. All requests for said 
paydown must be made by the Association to the City Manager. There shall be a 
maximum cap of thuty thousand dollars ($30,000.00) per fiscal year. The employee 
may receive payment in excess of said ten thousand dollars only with written 
approval of the City Manager. The employee shall be paid within thvty (30) days of 
said request unless the City does not have a sufficient cash flow to make such 
payment, in which case the City shall make said payment within a reasonable time. 
In the event that an employee's compensatory time does not exceed the 480 hour cap, 
such time will be credited for the benefit of the employee and accumulated by the 
employee from year to year until retirement, dismissal or separation from service. 
This shall be governed by the F.L.S.A. laws in effect. 
The City Manager, or hisher designee, may direct and schedule those employees who 
have more than four hundred and eighty (480) hours of accumulated time, to use such 
excess time and take time off in order to reduce the amount of accrued compensatory 
time. The employee shall be entitled to fifteen (1 5) days notice. This determination 
shall be at the non-grievable discretion of the City Manager, or hisher designee. 
The use of any compensatory time shall be subject to approval and the reasonable 
needs of the department. Requests for compensatory time may be denied if the 
taking of such compensatory time would cause the payment of overtime 
compensatory time to another employee as a replacement. 
i;. All employees not othenvise on duty ordered to participate in  the annual Mernorial 
Da? Parade and lor services shall be compensated accordingly. 
11. Due to the extra hours worked in the existing work schedule, each member shall be 
entitled to receive one hundred and four (104) hours off. provided that said employee 
requests said time off forty-eight (48) hours in advance and is given approval for said 
time off. Any employee that does not take this time off shall have such time credited 
to his or her personal time bank for accrual purposes and such time will be paid to that 
employee upon retirement by the formula stated in Article VIII for accrued personal 
tlme. 
I .  All time spent, other than normal working hours, attending approved classes, refresher 
courses and lor seminars will be compensated at straight time. The City shall give 
en~ployees the time off to attend said approved classes, refresher courses andlor 
seminars. 
J .  When a firefighter suffers a Line of Duty Injury (LODI), they have 48 hours to report 
to the Department Surgeon for a duty determination. (Out Injured, return to duty) If 
the Department Surgeon determines that the employee will be out for an extended 
period of time, the employee will be required to report on a monthly basis for medical 
evaluation and duty status determination. (no duty, light duty, full duty). The fir'st 
evaluation of light duty status will occur 30 days after the initial injury. 
Firefighters that are unable to perform light duty must expeditiously, but not to exceed 
one consecutive year, file for New York State retirement disability benefits. Failure to 
do so will result in suspension of salary and benefits. 
A firefighter on light duty will continue to work their tour unless there is a mutually 
agreed upon change of work schedule. 
Firefighters on light duty are under direction of the Executive Officer. 
The responsibilities of firefighters assigned to light duty shall include, but not be 
limited to, building familiarization, education, safety classes, distribution and 
education of "the vial of life" pack, attending firefighting and EMS classes or 
seminars and other administrative duties currently performed pertaining to the scope 
of their firefighting and EMS duties. 
K. A mutual exchange of tours will be permitted between any two employees upon the 
written approval a superior officer. 
L. In the event of a transmission of "All Hands" all employees who respond shall be 
deemed on duty and paid at time and a half. 
M. By separate agreement the parties have provided for minimum manning which are not 
part of the terms and conditions of this contract 
ARTICLE 1V 
SALARY 
-4. Effective July 1, 2004 = 3.25% 
Effective July 1, 2005 = 3.50% 
Effective July 1, 2006 = 3.75% 
Effective July I, 2007 = 3.75% 
Effective July I, 2008 = 4.0% 
Effective July 1, 2009 = 4.0% 
Said percentages shall be an increase based on the existing base salaries as detailed in the 
attached Appendices. 
B. If possible, separate checks shall be issued for any extra compensation. (overtime, 
etc). 
C. The parties to this agreement acknowledge and agree that all payments of salary and 
longevity pay made on or before the date of this contract have been made in the 
proper amounts. 
D. The Association agrees that the City shall not be responsible for the payment of any 
retroactive pay prior to July I ,  2006. 
E. The parties agree that holiday pay and EMT & EMT-CC allowances shall be 
calculated based on the prior Contract for the time period January 1 2006 thru June 
30, 2006. 
F. The Association agrees to withdraw any and all pending or currently known but not 
yet filed, grievances as a condition of this agreement. 
AKTICLE V 
CONTINUITY OF FRINGE BENEFITS 
A .  4 n  employee who is sick or injured shall be paid the employee's salarj and receive 
insurance and all benefits so long as the employee is employed as a fire fighter by the 
City. The benefits shall include, but shall not be limited to terminal leave, personal 
hours, sick leave, uniform allowance, equipment allowance and vacation allowance. 
R. All fire fighters who are injured or becorne i l l  in the performance of the employee's 
duties within the meaning of Section 207- a of the General Municipal Law and is 
unable to work shall receive all of the benefits under this contract as directed under 
General Municipal Law Section 207-a. 
ARTICLE VI 
A. The following shall be considered holidays: 
New Year's Day 
Martin Luther King, Jr. Day 
Lincoln's Birthday February 12 
Washington's Birthday .February 22 
Good Friday 
Memorial Day .May 30 
Flag Day .June 13 
Independence Day July 4 
Labor Day 
Columbus Day .October 12 
Election Day 
Thanksgiving Day 
Christmas Day 
B. Qualified veterans who work on Veterans Day shall receive compensatory time off, 
computed at straight time. 
C. Any employee who actually works on a holiday shall receive time and one half of 
compensatory time added to their compensatory time bank for the number of hours 
worked. 
ARTICLE VII 
LONGEVITY 
4 .  All uniformed fue fighters under this Agreement who have served six (6)  years with 
the City shall advance to the L- 1 longevity step; and, in addition thereto, the L2 
longevity step at the completion of ten (1 0) years of service; and further, In addition 
thereto, the L-3 longevity step at the completion of fifteen (15) years of senice, and 
further, in addition thereto, the L-4 longevity step at the completion of twenty (20) 
years of service. 
B. Employees shall have the right to defer to the date of their retirement payment of 
their longevity pay during their last hvo (2) years of employment prior to retirement. 
C. Employees shall be eligible to receive salary and longevity increments, if any, on the 
anniversary date of their employment. 
D. Fire fighter's longevity pay shall be at the rates reflected in the sala~y Appendices 
E. Longevity pay shall be pro-rated for all employees who are hired by or who separate 
from employment with the City mid-fiscal year. 
F. The amount of longevity pay to all employees entitled to such pay shall be reflected 
in this agreement. 
ARTICLE VIII 
TERMINAL LEAVE 
Upon any separation other than for just cause, each employee who has completed at 
least ten (10) years of service or who separates from service due to a line-of-duty injury 
or death at any time shall receive forty (40) hours pay for each year of senrice 
completed with the City of Long Beach Fire Department and a pro-rated number of 
days for each additional fraction of a year. 
An employee may choose to receive a lump sum cash payment for unused sick leave, 
personal days, vacation days, compensatory time and terminal leave immediately upoil 
the employee's termination or at any installment schedule which is determined by the 
employee pursuant to which payment shall be made within five (5) years of 
termination. If the employee elects to receive a lump sum payment upon separation, 
and the City does not have a sufficient cash flow to make such payment, then the City 
shall make said payment within a reasonable time. 
The following schedule wiIl be used to compute an employee's pay-out on separation 
from the City's employment. Terminal Leave as stated above, sick leave paid at fifty 
(50) percent as stated in Article XI Section D, vacation hours paid hour for hour as 
stated in Article XV Section E, personal hours paid hour for hour as stated in Article 
IX, and compensatory hours paid hour for hour as stated in Article I11 Section F. 
ARTICLE E 
PERSONAL LEAVE 
.411 employees are entitled to sixty (60) hours per year, except that personal leave shall be 
pro-rated for all employees who are hired by or who separate from employment with the 
City mid-fiscal year. This time is to be used pending the approval by the Commissioner 
or hisiher designee, whose approval is not to be arbitrarily or unreasonably denied. 
Personal leave requests must be submitted not less than forty-eight (48) hours prior to the 
date requested and may not be taken unless approved in writing by both the employee's 
group commander and the commissioner or his or her designee, except in the case of an 
emergency can be approved by the immediate tour supervisor. 
ARTICLE X 
SICK LEAVE 
A. An employee who is certified by a duly licensed physician to be sick and unable to 
work shall be paid by the City the full amount of the employee's regular salary or 
wages during the employee's sickness. The City shall have the right to examine the 
said fire fighter at any time to determine the employee's fitness for duty. If a doctor's 
note is required to document an illness, the City must engage a physician to conduct 
said examination at its own expense. 
ARTICLE XI 
UNUSED SICK LEAVE 
A. Each employee hired prior to July 1, 1985, shall receive credit for 3 12 hours of sick 
leave for each year of service, minus any sick leave taken (except for line-of-duty 
injury leave). 
B. For employees hired after July 1,  1985, in years 1 through 4, they shall receive 180 
sick hours per year and at the start of the fifth year, 240 sick hours per year. 
C. For all employees, any unused sick leave shall be accumulated from year to year with 
a maximum accumulation of 4,800 hours. 
D. Upon termination of employment, except for resignation for cause or discharge for 
cause: any employee with a minimum of ten ( 1  0) years service shall receive a sum of 
monies equal to fift). (50%)  percent of the accumulated sick leave time and effective 
July I ,  2006 there shall be a maximum accumulation of 3,000 hours. However, if an! 
employee with less than ten ( 1  0) years of service retires with an accidental or job- 
related disability or death, the employee shall be entitled to receive this benefit. This 
pro~ision does not in any manner affect the sick leave provision under Article X of the 
.4,vreement. 
E. Nohvithstanding the provisions of paragraphs "A" and "B" above, sick leave shall be 
prorated for employees who are hued by or who separate from employment with the 
City mid-fiscal year. 
ARTICLE X I I  
HOSPITALIZATION and INSURANCE 
\ 
A. The City will provide each active employee and qualified retiree, as set forth below, 
and his 1 her dependents, at no cost to the employee or qualified retiree, with health 
plan protection at the present level of benefits, except as specifically set forth below. 
The City has the right to change health insurance providers so long as there is no 
decrease in benefit levels. Before making such a change, the City shall notify and 
accept comments from the Union. 
B. Qualified Retirees. The City shall provide and pay for the aforementioned hospital 
and major medical coverage only for retired employees and their families, when they 
meet the following qualifications. 
1. Employees who have twenty (20) years of service in the Police and Fire 
Retirement System and fifteen (1  5 )  years with the city of Long Beach Fire 
Department are qualified. 
2. For all employees who retire as the result of an accidental, job- related or 
ordinary disability, pursuant to Section 360 or 363 of the New York State 
Policemen's and Firemen's Retirement System. This insurance shall be provided 
regardless of age upon retirement. 
The City will not be liable to provide the aforementioned benefits to qualified 
retirees as described above if said retired employee is gainfdly employed by 
another employer who offers the same or equal coverage. 
C .  In the event of line of duty death, the surviving spouse and/or dependent children shall 
be provided continuation of all health and dental insurance coverage until Medicare is 
recei\.ed or spouse remarries. Upon the death of an acti~:e mployee the sunjiving 
spouse and/or dependent children shall be provided continuation of all health and 
dental insurance coverage for three (3) years at no cost. Upon the death of a retired 
enipioyee the surviving spouse and/or dependent children shall be provided 
continuation of all heath insurance coverage for one (1) year at no cost. 
D A l l  employees who come under the terms and conditions of this Agreement are 
currently provided with health insurance for both single and family coverage by the 
New York State Heath Lnsurance Program for Government Employees-Empire Plan. 
All premium costs associated with said plan will be borne by the City. 
The Association hereby accepts the New York State Heath Insurance Program for 
Government Employees-Empire Plan and its benefits levels as they currently exist. 
Nohvithstanding the terms of any specific health plan that may be in effect, the City 
shall reimburse Association members for out of pocket expenses that exceed the 
following levels: 
Co-Pay (PhysicianJSpecialist visits): $10.00 
Co-Pay (Prescription): 
Emergency Room Visits: 
Out of Network Deductible: 
$5.00 for generic drugs 
$15.00 for non generic druis 
$3 50 individual; $700 employee 
and spouse; $1,050 family 
The City affirmatively states that it will use best efforts to research claims and 
make reimbursements to members in a timely fashion. 
The Association agrees that its members shall use their best efforts to use generic 
drugs and to submit generic appeals forms as necessary to the applicable health 
insurance company. 
The parties shall meet periodically to discuss the expenses and any increased 
costs of health and dental insurance. 
The Association ag-ees that the City shall not be responsible for the payment of 
any reimbursement occurring prior to January 1, 2006. 
E. Employees, if covered by health insurance from other policies, may elect to withdraw 
from City medical coverage. One calendar year after such withdrawal employees 
shall be entitled to receive one-third (113) of the savings to the City with a maximum 
of five hundred dollars ($500.00) for individual declination and one thousand five 
hundred dollars ($1,500.00) for family declination. Employees whose spouse is also 
employed by the City shall receive the family maximum of one thousand five hundred 
dollars ($1,500.00) for heaIth insurance declination each year. 
F. ,A Labor-Management Committee shall be established to review and set guidelines fc)r 
the Employees' Assistance Program for the treatment of drug and / or alcohol 
problems. 
G. The City shall continue to pay for life insurance coverage for each active employee in 
the amount of hventy five thousand dollars ($25,00000). Retired employees shall 
have coverage up to seven thousand five hundred dollars ($7,500) until attaining the 
age of sixty-five (65) at which time the City shall stop paying for said insurance. 
FI The City agrees to provide on or before March 1,2006, the following dental and 
eyeglass coverage, as follows: 
Dental 
$ ! 500 maximum coverage per person per calendar year 
$2000 maximum lifetime orthodontia coverage per Ferson. 
The parties agree that the City has the right to change the dental plan, provided 
that the level of benefits (as provided through the GE Dental Plan as o f  March 1, 
2006) is maintained. 
Eyeglass: $100 per person every two (2) calendar years. 
\ 
ARTICLE xrn 
FUNERAL & DEATH BENEFITS 
A. The City shall contribute a sum of twenty thousand dollars ($20,000) to be applied to 
the cost of funeral and burial expenses of an employee killed in the line o f  duty, or 
while in the performance of the employee's duties as a fue fighter. 
I3. The City shall continue the benefits provided under Section 208-B of the General 
Municipal Law providing for death benefits for the surviving spouse and children of 
an employee who dies in the line of performance of duty and shall adopt Section 208- 
C of the General Municipal Law providing for death benefits of an employee who 
leaves no surviving spouse or children and who dies in the line or performance of 
duty. 
ARTICLE XIV 
BEREAVEMENT LEAVE 
.An enlployec, upon application to the employee's Superior Officer, shall be granted one h l l  tour 
'?. dut) clr its equivalent, with full pay in the event of a death of anyone in the employee's 
, -~n r~ed ia t e  family". "Immediate family" shall be defined as the employee's spouse, child, 
--::her. mother, brother) sister, parent-in-law: step-parent, grandparent, gandchild, son-in-law. 
iirug11tc.r-in-iau1. brother-in-law, sister-in-law, foster parent and foster children. In the event oftiie 
lliatll of an>oue not enl~merated above, an employee may request personal leave which shall not 
bs iir,reas~nably denied. 
ARTICLE XV 
- 
VACATION ALLOWANCE 
A. 411 employees hired prior to July 1, 1985, shall earn sixty (60) hours paid vacation 
leave for each calendar month of service at the full amount of the employee's sala~y or 
wages. 
B. All employees hired after July 1, 1985, in years 1 through 4, shall earn three hundred 
and sixty (360) hours vacation; five hundred and four (504) hours vacation in years 5 
through 9, and seven hundred and twenty (720) hours vacation at the start of their 
tenth (1 0th) year. \. 
C. The vacation allowance provided for herein shall not be available to any employee 
who has not fulfilled one full year of service unless authorized by the Fire 
Commissioner or his / her designee. 
D. Any unused vacation time shall be added to the vacation time due for the following 
year, provided, however, that in no event shall any employee be permitted to carry 
more than one thousand two hundred hours of vacation. 
E. Upon separation from employment the maximum pay-out shall be four hundred (400) 
hours per employee. 
F. Employees can work up to four (4) tours of vacation at straight time if inutually 
agreed upon by the City and employee. 
ARTICLE XVI 
UNJFORM & EOUPMEN?' MAINTENANCE ALLOWANCE 
A. The City shall pay to each employee uniform allowance in the amount of six hundred 
fitly dollars ($650) and equipment maintenance allowance in the amount of six 
hundred fifty dollars ($650) annually. These payments will be paid in equal 
installments in July and January of each year. 
B. The City shall provide a one-time provision of bunker gear (heirnet: hood, bunker 
coat, bunker pants, gloves, and boots) and class A uniform at the time of gaduation 
tiom the fire academy for all future employees as per State and Federal Law. It shall 
be the responsibility of each member to maintain said sear with the equipment 
maintenance allowance provided by the City 
IWSSED MEAL ALLOWANCE 
'he City agrees to reimburse each employee for any actual loss of meals caused by the 
~erfonnance of fire fighter duties, upon presentation of claims and bills, the amount of six 
lundred dollars ($600) to be paid annually, per employee. 
ARTICLE XVIII 
EMERGENCY MEDICAL SERVICES (EMS) CERTIFICATION 
.411 employees must be certified by the New York State Department of Health as an Emergency 
Medical Technician Basic or its equivalent (EMT) within one (1) year of graduation from the fire 
academy. An employees probationary period shall be extended beyond one year and until such 
time said employee successfully becomes EMT certified. 
The City and Association agree that it is beneficial to the residents of the City of Long Beach to 
have highly certified firefighters. The salaries of those firefighters who shall obtain advanced 
Emergency Medical Technician Critical Care (EMT-CC) and Emergency Medical Technician 
Paramedic (EMT-Paramedic) shall be adjusted according to the attached appendices. 
ARTICLE XIX 
C M L  SERVICE LIST 
,411 promotions and appointments shall be made from existing Civil Service list. In the event tha 
no list is in existence at the time an appointmcnt shall be made, the appointment to f i l l  any 
1 a c a n q  shall be on a teniporary basis, and an application shall be made forthwith b ~ i  the Civ for 
:he administration of appropriate tests. 
ARTICLE XX 
COLLEGE CREDITS 
The City shall pay in one lump sum in September of each year one hundred dollars ($100) for 
each credit of college work completed by an employee during the twelve-month period ending 
August 3 1 st with the following provisions: 
payment will be made only for courses approved in writing by the City Manager prior to 
the commencement of the course 
payment shall be made only upon completion of the course with a "C" average or b~ t t e r  
payment shall be made only to reimburse an employee for tuition actually paid 
payments should be limited to situations where an employee is not a full-time student or 
otherwise receiving compensation for taking courses 
payment to Association members shall not exceed fifteen thousand ($1 5,000.00) dollars 
during the twelve-month period ending August 3 1 st cumulati\~ely. 
ARTICLE XXI 
RELEASE FOR ASSOCIATION BUSINESS 
A. The City will give release time with pay to officers and delegates designated by the 
Association, for union business, but this shall be limited to a maximum of four (4) 
employees at any one time, except that for the New York State Fire Fighters 
Convention the maximum shall be four (4) for two (2) working tours and four (4) for 
one (1) working tour, and except that for the IAFF convention the maximum shall be 
four (4) employees for a limit of two working tours every other year, to actually attend 
such conventions. 
R. Executive Board members shall received time off with pay for all Association 
functions as deemed necessary by the Association President, including, but not limited 
to, preparation and attendance at negotiations and grievances and union meetings. 
il. In the event an employee has to appear in Court in reference to litigation invoivins 
Fire Department business said employee shall be paid in accordance with overtime 
formula set forth under overtime pay for emergencies, except if such appearance \\:is 
instituted by the employee against the Department or City. 
D. In the evenr a retired employee has to appear in Court in reference to a litigation 
involving Fire Department business, said retiree shall be paid in straight time at the 
current salary for position held at time of retirement. 
ARTICLE XXH 
PROPERTY DAMAGE 
An employee shall be compensated for the loss or damage of personal items while 
conducting Fire Department business normally used or worn during the performance of 
Fire Department duties, whether on or off duty provided the loss or damage is caused 
without his / her negligence. Said compensation is to be based upon proportionate value of 
the article lost or damaged. 
\ 
ARTICLE XXIII 
ASSOCIATION OFFICE 
The Association Office shall be maintained in Fire Department Headquarters, and the City agrees 
to continue to provide appropriate space. 
ARTICLE XXIV 
DISCIPLINARY ACTION 
Disciplinary action shall be required to be commenced within thirty (30) days !?om the date the 
violation is discovered or should have been discovered upon cause for and afier reasonable 
investisation. 
Disciplinary Action may be brought by the City in either one of the two following ways: 1 ) 
i'arnniand Discipline 7,) Charges and Specifications. 
COMMAND DISCIPLNE 
.4 corn~nand decision as to the determination of guilt / innocence and penalty may be made 
w~thout a hearing at the option of a superior oficer (firefighter, lieutenant, executive officer. 
commanding officer, commissioner). However, the penalty to be imposed may not include a 
suspension without pay, demotion or dismissal. 
If the penalty imposed shall not be accepted by the Association, a11 parties shall meet within ten 
(1 0) days with the City Manager in an attempt to resolve the dispute prior to submitting the 
matter to arbitration. 
If the dispute is not resolved, then either the City or the Association may submit the matter to 
final and binding arbitration in accordance with the Rules of the New York State Public 
Employment Relations Board (PERB) for Voluntary Arbitration (Grievance Arbitration), within 
twenty-five (25) days of the command decision. The purpose of this is for the arbitrator to 
conduct a hearing and consider the charges de novo. 
\ 
If no determination as to guilt has been made within a sixty (60) day period from the close o r  the 
hearing or from any mutually agreed upon extension thereof, the charges shall be deemed 
dismissed. 
The arbitrator has the power to restore to the employee any fine or benefit taken away, reinstate 
any employee, or remove any reprimand, in the event the arbitrator finds no just cause for the 
discipline. 
2 CHARGES AND SPECFICATIONS 
The service of charges and specifications shall be brought by a superior officer (fuefighter, 
lieutenant, executive officer, commanding oficer, commissioner) and shall be considered the 
initiation of disciplinary proceedings. 
The City Manager shall conduct a hearing and consider the charges de novo and make a 
determination of guilt 1 innocence and penalty. If the City Manager does not conduct said hearing 
the City and Association shail mutually agree upon a designee or shall refer the matter to AAA 
arbitration. The rules of evidence shall not apply to exclude testimony from the hearing. 
If no determination has been made within a sixty (60) day period from the close of the hearing or 
from any agreed upon extension thereof, the charges shall be deemed dismissed. 
The Association may submit the determination of the City Manager to final and binding 
arbitration in accordance with the Rules ofthe Yew York State Public Employment Relations 
Board (PERB) for VoIuntary Arbitration (Grievance Arbitration), within Fifteen (15) days of the 
determination. The arbitrator shall review the record of the hearing and to decide if substantial 
evidence supports the determination and penalty of the City Manager. 
If n)  determination as to guilt has been made within a s i x -  (60) day period from the close of the 
arb:ration or from any agreed upon extension thereof, the charges shall be deemed dismissed 
The arbitrator shall have no authority to modify, alter, add to or subtract from any of the terms of 
thisAgreement and shall be bound by its express terms. The arbitrator shall have no authority to 
c m i d e r  any matter which was not presented in the course of the discipline and shall be the 
uitinate appeal there from. 
The expenses of the arbitrator shall be equally shared by the parties. The City shall be responsible 
for ;he cost of the transcript of disciplinary hearings. 
A .  The City has the right to discipline employees for cause by reprimand, fines, loss of vacation or 
personal days, suspension without pay up not to exceed sixty (60) days, (provided that any 
adjournments or delays caused or sought by the Association shall not be considered against said 
s ix9  (60) day time period) demotion or dismissal 
B. Employees who have not completed twelve (12) months of service may be disciplined or 
terminated by the City in its sole discretion without recourse to the discipline, grievance andlor 
arbitration provisions of this Ag~eement 
C. Anonymous personal complaints against an employee shall not be the basis of any charge, 
provided however, that the City may investigate to ascertain whether there is cause for cornplaint' 
as tothe conduct of an employee relating to fire fighting duties or functions. Upon the conclusion 
of such an investigation, the employee involved shall be notified immediately of the result thereof. 
D. Charges and specifications and all references thereto shall be removed from the employee's 
personal folder one (1) year after the final determination thereof, so long as no other determination 
has been made as to charges served within the said one (1) year period. 
E. At any time an employee who is subject to disciplinary action shall be entitled to union 
representation unless waived by said employee in writing. 
F. All references to "days" in this section shall be calendar days 
ARTICLE XXV 
GRIEVANCE PROCEDURE & RESOLUTION OF DISPUTES 
Section 1 - Definitions 
A. For the purpose of this Agreement, the term "grievance" shall mean 
A claimed violation. misinterpretation or misapplication of the express provision 
of this Agreement, except that "grievance" shall not be construed to include any 
claim which is othenvise excluded from the grievance procedure by the terms of 
this Agreement; 
'4 claimed violation, misinterpretation or misapplication of the rules, regulations. 
or procedures of the Fire Fighters affecting terms and conditions of employment: 
A claimed assignment of the grievant to duties substantially different from those 
stated in the grievant job title specification. 
A. The tern1 "grievant" shall mean an affected employee, group of employees or the 
Association, or both, as the context requires. 
B. Grievances may be processed by the Association within its sole discretion and the 
determination as to whether or not to invoke arbitration is the final step in the 
grievance procedure on behalf of an employee, group of employees or the Associatiarl 
shall be the exclusive right of the Association. The Association shall have the sole 
right to settle grievances. 
\ 
Section 2 
A. Every employee who believe they have a grievance under this Agreement may present the 
grievance to an authorized representative of the Association who may process the employee's 
grievance pursuant to Section I above, to the Commissioner or hisher  designee for this purpose, 
in writing. 
The informal resolution of grievances is encouraged at all levels of supervision. 
A bargaining unit employee shall have the right to have a representative of the Association 
present at any step of the grievance procedure. 
I t  i s  understood and agreed that the Associatjon will attempt to avoid processing any grievance 
which it believes in good faith to have no merit. 
All grievances shall include the name and position of the aggrieved party, the identity of the 
provision(sj ofthis Agreement or the wit ten Department rules, reguiations or procedures 
involved in the grievance, the time when and the place where the alleged events or conditions 
constituting the grievance existed, and a general statement of nature of the grievance and redress 
sought by the aggrieved party. 
Section 3 
Under the grievance procedure herein, a grievance must be initiated promptly but not later than 
thirty (30) days following the date on which the grievance arose or the date on which the grievant 
should reasonably have learned of the grievance, whichever date is the latest. Grievances shall be 
processed according to the following procedure 
i ' 
.-, - uilevance shall be submitted in writing to the Commissioner or hisher designee for that 
P q o s e .  A determination thereon shall be made by the Commissioner or hisher designee withiri 
A~rreen  (14) days following the submission of the grievance unless the time is extended by 
a ~ r e m e n t  between the Association and the Cib .  
?heCommissioner or hisher designee's determination, if not accepted by the Association, may 
be submitted to the City Manager by providing the City Manager with a copy of the grievance 
and the determination by the Commissioner or hisher designee, together with any supporting 
dm~men t s ,  within fourteen ( 1  4) days of the Step I decision. 
Thec i ty  Manager shall review the case within five (5) days after the aforesaid submission. The 
Citj Manager shall, thereafter, make a determination thereon within fourteen (1 4) days after the 
aforesaid review. 
Step 111 \ 
If the dispute is not settled by Step 11, either party may submit the matter to final and binding 
arbitration in accordance with the Rules of the New York State Public Employment Relations 
Board (PERB) for Voluntary Arbitration (Grievance Arbitration), within fourteen (1 4) days of the 
determination at Step 11. 
The arbitrator shall be required to render the award within sixty (60) days from the close of the 
arbitration. This period may be extended with the consent of both parties. 
Section 4 
-- 
In the event that an impasse in hture collective negotiation should ensue, all unresolved issues 
shall be submitted to impartial arbitration with an arbitrator to be selected from a panel 
maintained by the New York Public Employment Relations Board. 
ARTICLE XXVI 
JOB STANDARDS 
4 l'raining of new employees will be in accordance with the New York State Of ice  of Fire 
Prevention and Control standards for career personnel. The CPAT and any other state 
trahing requirements shall be completed within thrty (20) days of completion of said fire 
ncadem).. 
B. Employees will not be compelled to do any work in quarters ,other than maintenance of 
quarters, that would conflict with other Trade Unions, as defined by International 
Assaciation of Fire Fighters. 
ARTICLE XXVlT 
Association Executive Officer 
A. The sitting Executive Officer shall remain in office and may only be removed for 
cause. In the event of a vacancy in said position, the City has thu-ty (30) days to 
fill said vacancy, with an officer that is mutually agreed upon by the Association 
and the city manager. 
ARTICLE Xxvm 
GENERAL PROVISIONS 
A. 
This Agreement and all provisions herein are subject to all applicable laws, and in the 
event any provision of this Agreement is held to violate such laws, said provision shall 
not bind either of the parties, but the remainder of this Agreement shall remain in full 
force and effect, as if  the invalid or illegal provision had not been a part of this 
Agreement. 
B. No amendment or alteration of this Agreement shall be binding unless it is in writing 
and signed by the City Manager and by a duly authorized representative of the 
Association and ratified by a majority of the membership of the Association. 
C .  Any benefits, privileges or rights presently existing for employees not included herein 
are deemed not to have been waived, except those modified by this Agreement and 
those relating to minimum complement and job security. 
D. Failure of either party to ,complain of any act or omission on the part of the other 
party, no matter how long the same may continue, shall not be deemed to be waived 
by said party. No waiver by either party at any time, express or implied, or any 
breach of any other provision herein contained or consent to a subsequent breach of 
the same or any other provision. 
E. The polygraph may not be used for adrnlnistrative purposes on employees, and 
chemical blood, urine and breatbalyzer tests shall not be emp1oyed unless reasonable 
factual cause exists that the test would be necessary, and shall require the approval of  
the Commissioner or hisher designee. The use of a test shall not be subject ro 
grievance arbitration. It is also agreed that an employee who is off duty may not be 
ordered on duty for the sole purpose of giving a test. The Association shall be notifiet 
of all tests to be given. 
F. The City has provided Section 384-d of the New York State Ketiremeot and Social 
Security Law, as amended, as the "Career Retirement Plan". 
G. For the purposes of computing an employee's hourly rate of pay, such hourly rate of 
pay shall be determined by dividing an employee's annual salary by the actual numbel 
of work hours in the Fiscal Year(2080 (52 weeks x 40 hours)). Any past practice by 
the City of paying base salary amounts greater or less than the annual salaries as 
enumerated in the graded salary plan is hereby tenninated and the Association waives 
for any members any entitlement to any potential past payments. 
H. IT IS AGREED BY AND BETWEEK THE PARTIES THAT ANY PROVISION 0 
THlS AGREEMENT REQLJRUNG LEGISLATIVE ACTTON TO PERMIT ITS 
IMPLEMENTATION, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRZATE LEGISLATIVE BODY HAS GNEN APPROVAL. 
\ 
IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seal the  day and 
year first above written. 
Fire 
L,OCAL 287, UNIFORMED FIRE 
FlGHTERS ASSOCIATION, 
AFL-CIO, I.A.F.F. 
Sta r l ~ f  
Year o f  Sewice 
I 
Pos~tion 
3 
F F 
EMT 
4 
ILt Med $1 02,032,951 $49.0543 
7.1.04 - 6:30.05 
Base Salary 
I 
EMT 
EMT CC 
EMTCC I $83,703.01 / $40.241 8 
Capt CO 1 $1 15,472,451 $55.51 56 
C a ~ t  CO M / $1 19,086,201 $57.2530 
2080 hours 
Hourly Wage 
$31,861.83 
$34,752.83 
EMT 
EMT CC 
MEDIC 
MEDIC 
$1 5.31 82 
$1 6.7081 
$57,421.67 
$61.035.42 
$87,316.761 $41.9792 
$27.6066 
$29.3440 
$68,755.48 
$72,369.23 
$75,982.98 
EMT CC 
MEDIC 
Lt 
Lt Med 
$33.0555 
$34.7929' 
$36.5303 
Lt XO 
Lt XO M 
Capt 
Capt M 
Capt CO 
Capt CO M 
$85,373.06 
$88,986.81 
$1 00,090.56 
$103,704.31 
$41.0447 
$42.7821 
$48.1 205 
$49.8578 
$1 05,221.75 
$1 08,835.50 
$1 11,963.07 
$1 15,576.82 
$117,148.96 
$120.762.71 
$50.5874' 
$52.3248 
$53.8284 
$55.5658 
$56,3216 
$58.0590 
I 10 
! 
Capt M 
Capt CO 
Capt CO M 
- .  
EMT CC 
MEDIC 
Lt 
Lt Med 
$40.6597 
$42.3971 
$441 345 
$49.4734 
$51.21 08 
$51 ,9401 
EMT 
EMT CC 
MEDIC 
Lt 
Lt Med 
Lt XO 
$1 18,392.26 
$1 19,952.90 
$123,566.65 
. 
Capt 
Capt M 
Capt CO 
Capt CO M 
$84,572.23 
588,185.98 
$91,799.73 
5102,904.76 
$106,518.51 
$1 08.035.49 
$56.91 94 
$57.6697 
$59.4070 
. ~, 
$90,32679 
$93!940.54 
$1 05!045.57 
S108.659.32 
20 
$43.4263' 
$45.1 637 
$50.5027 
$52.2401 
$1 16,927.02 
$120,540.77 
$1 22,097.54 
$125,711.29 
- 
MEDIC 
L t 
Lt Med 
Lt XO 
Lt XO M 
1 $56.2149 
$57.9523 
$58.7007 
$60.4381 
EMT 
EMT CC 
$87,995,731 $42.3056 
$91,609,481 $44.0430 
$95,223.23 
$1 06,328.25 
$1 09,942.00 
$1 11,458.97 
$1 15.072.72 
$45.7804 
$51.1 194 
$52.8567 
$53.5860 
$55.3234 
' Start  of 1 
1Year of S e r : i c e ~ P o s i t i o n  
1 
7.1 :05 - 6:30.06 
Base Salary 
3 
2080 hours 
Hour l y  Wage 
FF 
EMT 
EMT CC 
MEDIC 
EMT 
EMT CC 
MEDIC 
$32,977.00 
$35,,969.18 
$39,709.42 
. , 
$66,911 89 
$1 5.8543 
$1 7.2929 
$1 9.091 1
$59,431.43 
563.1 71.66 
$32.1692 
$78,642 38 
$43.4485 
. , 
6 
$28.5728 
$30.3710 
$37.8088 
MEDIC 
I -  
Capt 
Capt M 
Capt CO 
Capt CO M 
$90,372.85 
L t 
Lt Med 
Lt X O  
Lt X O  M 
C a ~ t  
. - ,  
$1 15,881 78 
$1 19,622 01 
$1 21,249 17 
$124,989 40 
$101,863.87 
$105,604.1 0 
$107,174.21 
$1 10,914.44 
$1 14.1 63.74 
$55 7124 
$57 5106 
$58 2929 
$60 0911 
$48.9730 
$50.7712 
$51.5261 
$53.3243 
$54.8864 
EMT CC 
MEDIC 
L t 
( ~ t  Med 1 $1 12,462 401 $54.0685 
. , 
$93,488.22 
$97,228.45 
$1 08,722.16 
I L ~  XO 
Capt M 
Capt CO 
Capt CO M 
1 
$44.9463 
$46.7444 
$52.2703 
$1 14 032 471 $54 8233 
EMT CC 
MEDIC 
$124,759.70 
$126,370.96 
$ l 3 O , l l l . l 9  
$59.9806 
$60.7553 
$62.5535 
, , 
$94,815.81 
$98.556.04 
$52.9085 
$54.7067 
$55.461 6' 
$57.2597 
$58.8207 
$60.61 89 
L t 
Lt Med 
Lt XO 
Lt XO M 
C a pt 
Cap! M 
$45.5845 
547.3827 
$1 10,049.74 
$1 13,789.97 
$1 15,360.04 
$1 19,100.27 
$122,347.08 
$126,087.31 
Start 31 
Year of Se r ~ i c e  
2 
17.1 :OE - 6.30:07 
Position I ~ a s e  Szlary 
3 
2080 hours 
Hourly Wage 
EMT 
EMT CC 
MEDIC 
EMT 
EMT CC 
$35.4954 
$37.3610 
4 1 EMT 
$49,488.35 
$53,368.84 
$57,249.33 
$73,830.49 
$43.2122 
$45.0778 
I 
EMTCC ] $89,881.34 
6 1 i t  
$23.7925 
$25.6581 
$27.5237 
$61,660.1 1 
$65.540.60 
~ E M T C C  I $77.710.98 
MEDIC 
$105,683,771 $50 8095 
i t  XO 
Lt  XO M 
Capt 
Capt M 
Capt CO 
Caot CO M 
$29.6443 
$31.5099 
$93.761.83 
I L ~  Med $1 09 564.261 $52 6751 
$1 1 1  ,I 93.24 
$1 15,073.73 
$1 18,444.88 
$1 22,325.37 
$123,995.76 
$127.876.25 
$53.4583 
$55.3239 
$56.9447 
$58.81 03 
$59.6133 
$61.4790 
ILt Med $1 18,057,091 $56.7582 
EMT CC 
MEDIC 
L t 
Lt Med 
$96,994.03 
$1 00,874.52 
$1 12,799.25 
$1 16.679.74 
--- 
ILt XO 
Lt XO M 
Capt 
C a d  M 
$46.631 7
$48.4974 
$54.2304 
$56.0960 
Capt CO 
C a ~ t  CO M 
$1 19,686.04 
$1 23,566.53 
$126,935.09 
$1 30.81 5.58 
$1 32.487 23) $63 6958' 
$1 36.367 721 $65 5614 
$57.5414 
$59.4070 
$61.0265 
$62.8921 
Stan of 17:1:07 - 6:30:08 12080 hours 7 
Y e a r  of se rv ice1  posit ion j ~ a s e  Salary I ~ o u r l y  W a g e  
2 
3 
EMT 
EMT CC 
MEDIC 
EMT 
EMT CC 
MEDIC 
$51,344.1 7 
$55,370.1 8
$59,396.18 
24.6847 
26.6203 
28.5559 
$63,972 36 
$67,998 37 
$72 024 38 
30 7559 
32 6915 
34 6271 
15 
ILt Med 
EMT 
EMT CC 
MEDIC 
Ll 
$121,055,231 58.1996 
Lt XO M 
Capt  
Cap t  M 
C a ~ t  C C  
$96,605.30 
$1 00,631.31 
$1 04,657.32 
$1 17.029.22 
ILt xo 
$1 26,771.27 
$1 30,266.1  
$1 34,292.12 
$1 36,026.49 
46.4449 
48.3804 
50.3160 
56.2640 
$1 22.745.261 59.01 21 
60.9477 
62.6279 
64.5635 
65.3974 
I Start of  1 /7:1 :08 - 6.30:09 12080 hours  
/ year  o f  ~e r . : i ce  I position / ~ a s e  Salary l ~ o u r l y  Wage 
3 
4 
EMT 
EMT CC 
EMT 
EMT CC 
MEDIC 
$46.6259 
$48.6389 
. , 
6 
$66,531.26 
$70.71 8.31 
EMT CC 
MEDIC 
$31.9862 
$33.99921 
$79,663.1 0 
$83,850.1 5 
$88.037.20 
$96,981.96 
$101,169.01 
$63.4563 
$64.3228 
566.3358 
  apt M 
Capt CO 
C a ~ t  CO M 
-. 
Lt Med 
Lt XO 
Lt XO M 
Capt 
Capt M 
C a ~ t  CO 
$38.2996 
$40,3126 
$42.3256 
$54.8235' 
$56.8365 
$57.681 5 
1 
$1 31,989.08 
$1 33,791.42 
$137.978.47 
Lt 
Lt Med 
Lt XO 
$1 20,156.34 
$1 21,914.52 
$126,101.57 
$129,725.31 
$133,912.35 
$135,733.90 
$1 14,032.79 
$1 18,219.83 
$1 19.977.51 
$57.7675 
$58.6128 
$60.6258 
$62.3679 
$64.3809 
$65.2567 

Stan o-f 1 
Y e a r  of ~e w r e  I ~ o s ~ t ~ o n  
7 1 09 - 6 33 10 12080 hours 
Base Salary I H O L I ~ I ~  Wage 
EMT CC 
MEDIC 
, , I 
$46,231,331 $22.2266 
$50 585.86) $24 3201 
EMT CC 
MEDIC 
4 
$59,888.38 
$64.242.91 
5 
$28.7925 
$30.8860 
EMT 
EMT CC 
6 
EMT 
EMT CC 
MEDIC 
- - 
i t  XO 
L! XO M 
Caot 
$82,849.62 
$87.204.15 
Lt 
Lt M e d  
1 
$39.831 5 
$41.9251 
$96,506.71 
$1 00,861.24 
$1 05.215.77 
$1 24,776.61 
$129,131 .I4 
$132.914.11 
- 
EMT CC 
MEDIC 
$46.3975 
$48.491 0 
$50.5845 
$1 18,594.10 
$122.948.63 
$59.9888 
$62.0823 
$63.9010 
I 
- 8~ 
Capt M 
Capt CO 
Capt CO M 
$57.0164 
$59.1099 
. , 
$102,873 63 
S107.228 16 
1 $57.9846 
$60.0782 
- -  - I 
. , 
$1 37,268.64 
$1 39,143.08 
$143,497.61 
$49 4585 
$51.5520 
Lt 
$60.9573 
$63.0508 
$64.8627 
$66.9562 
$67.8670 
i t  XO 
Lt XO M 
Capt 
Cap! M 
Caot CO 
$65.9945 
$66.8957 
$68.9892 
$1 20,608.07 
$126,791 .I0 
$1 31 ,I 45.63 
$1 34,914.32 
$1 39,26385 
$141.163.26 
i t  M e d  I 81 24.962.60 
1 10 
! 
Lt Med 
Lt XO 
I 
$128,353,681 $61.7085 
$1 30.181 631 $62.5873 
Capt M 
Capt CO 
Capt CO M 
$48.99451 
$51,0881 
$53.1816 
$59.61 50 
EMT , S101,908.64 
15 
EMT CC 
MEDIC 
L t 
$1 42,661.43 
$144,541.97 
$1 48,896.50 
-. 
Lt Med 
Lt XO 
Lt XO M 
C a ot 
$106,263.17 
$1 10,617.70 
$123.999.1 5 
$68.5872 
$69.4913 
$71.5849 
EMT 
EMT CC 
- .  r 
Capt M 
C a ~ t  CO 
$1 04,488,291 $50.2348 
$1 08,842,821 $52.3283 
- - ,  
$1 30,933.33 
$1 32,761.28 
$1 37,115.81 
$140.895.83 
$1 45,250,361 $69.831 9 
$1 47.126.251 $70.7338 
20 
$62.9487 
$63.8275 
$65.921 1 
$67.7384 
EMT 
EMT CC 
MEDIC 
Lt 
Lt Med , -  
$134,306.89 
$1 38,661.42 
t 
$1 06,033.93 
$1 10,388.46 
$1 14,742.99 
$128,124.42 
$1 32.478.95 
$64.5706 
$66.6641 
t- 
i t  XO 
i t  XO M 
Capt 
$50.9778 
$53.071 4 
$55.1 649 
$61.5983 
$63.691 8 
$742,441.48 $68 4815 
n 
1T IS EEKEBE' STIPULATED AND AGREED by and among THE CITY OF LONG 
BE.&CH ("city"), THE LONG BEACH FIRE DEPARTMENT ("fire department") and 
LOC 4L 257, IAFF, UNIFORMED FIREFIGHTERS ASSOCIATION,AFL - CIO, Long 
Beach N e w  York, ("associatior,"), all havmg offices at 1 West Chester Street, Long 
Beach New York 11561, as follows 
WHEXEAS, the Fire Depaltment, the Association and the City have engaged ir? 
e s t e m v e  discussions and negotiations about implementing a ininimum staffing schedule; 
and 
WHEREAS, all parties have agreed that a minimum staffing appears to be 
beneficial to the Association members, the Fire Departinert and the City; and 
WHEREAS, the parties wish to enter into a stipulation establishing such 
minilnum staffing; 
\ 
NOW, THEREFORE, bc it stipulated and agreed as follows: 
First: The parties agree that there shall be at least one officer per fire apparatus 
(rescue vehicle, engine, truck, ect.). 
Second: There shall be  at least two firefighters per fire apparatus (rescue vehicle, 
engine, tluck). 
Third: There shall be at least two firefighters per ambulance. 
Foul-th: Officers shall not be counted towards minimcin staffing of firefighters. 
Fifth: No Association member shall operate any apparatus they do not staff as per 
minimum staffing requirements listed above. 
Sixth: It is expressly understood that t!lis stipulation and the tenns thereof shall 
not be incorporated or merged into any collective bargaining agreement between the City 
and the Association. At the termination ofthis stipulation (regardless of the cause), the 
tenns l~ereof and this agreement shall be null and void and without further effect with 
rcspect to future minimum staffkg and the subjects incolyoi-ated herein. 
Sevcnth: Any changes to this stipulation shall be in writing and agreed to by all 
parties. 
Eiglltll: This stipulation shall be in effect for a period of four and one half (4 1 !2) 
years co~nmcncing January 1 ,  2006 and terminating June 30 ,2010.  Either party may 
tcl-ininate this stipulatiol: for any reason on June 30, 201 0 01- at six month intervals 
Tenth: Notices under. this stipul~ition shall bc sent to the (a) City hilanagel.. ( ~ b )  
Cnl ipnt ion  Counscl; (c)  Fire Commissioner. 2nd jd) President of the Associntion. 
1' 
- I, : f  
THIS STIPLLATION \ \as  slgned and executed by the pustles heleto on thekJ. i' ' ', 
d a ~  of December 2005. / 
President, Association 
